Service Connected Benefits Breakdown

BENEFIT TYPE

BENEFIT DESCRIPTION

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100% 100% P&T

Burial Benefits

Dependent Benefits

Possible DIC \/|\/|\/|\/|\/|\/|\/|\/|\/|\/|\/

Employment

Health Care

Eligible for SDVI /|/|/|/|/|/|/|/|/|/

Insurance

Other Benefits

Prosthetics

Non-service connected burialbenefit | v | v | vV | vV | vV | vV | Vv |V | Vv | V v v
Possible service-connected burial
benefit VI v v v v v v v v v v v

Dependent Educational Allowance
(Chapter 35)

Dependent Pay

If rated 10+ years, DIC for spouse

L I [] ¥

ANENAN

Consideration for Individual

\

Unemployability vi]ivi|iv ]|V
Federal 10 point veteran's preference | v | v [ vV | vV [ vV | vV [ vV [ Vv | vV | ¥V v v
Service-disabled veteran owned small
business designation ViviIivIVvIVvIVv IV IV ]|V ]V v v
Veterans preference for spouse v
Voc rehab - serious employment
handicap viivi|ivi|iv]|iv]|iv]|v]|v ]V v v
Voc rehab for any employment handicap Vi v IiviI|Iv] v I|v]|vVv |V v v

Copay-free medications

Priority Group 1 VA Health Care

Priority Group 2 VA Health Care

AN

(\

\/|\/|\/|\/|\/

v

v

Priority Group 3 VA Health Care

v

v

Priority Group 6 VA health care if
disability is related to toxic exposure

Priority Group 8 VA health care

Travel reimbursement for VHA care for
all disabilities

<\

Travel reimbursement for VHA care for
service connected disabilities

\

<\

VA health care provided for SC condition
at no cost

VA nursing home care

VHA Dental care

ANBAN

\

N BAR

Waiver of insurance premiums for SDVI

v

<\

Commissary Privileges v
If military retiree, CRDP vivi|iv]v ]V v v
If military retiree, possible CRSC [vI]v]Iv]v]v]v]Iv]v]v] Vv v
Possible property tax relief v
Waiver of home loan funding fee vViivi|IvIIvI|IVvIVv IV IV ]|V v v
Hearing and vison aids for non-service
connected conditions viivi iv]|v]|IvIIv]|v|Iv ]V v v
Possible clothing allowance for service
connected disability that damages outer
garments vivi|ivi]IvIv]|IvVv|IvI|Iv]|Vv ]|V v v

**please note that this guide is a quick reference only. Be sure to refer to the Federal Regulations

for a more detailed explanation of benefits




